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§5–403. 

 

 (a) Except as otherwise provided in this section, an employer, chemical 

manufacturer, importer, or distributor shall comply with all applicable provisions of 

the United States Department of Labor, Occupational Safety and Health 

Administration, “Hazard Communication Standard”, 29 C.F.R. 1910.1200, as 

published at 52 Federal Register No. 163, August 24, 1987, pages 31876 through 

31886, and, as adopted by the Commissioner, all subsequent amendments. 

 

 (b) (1) If a term is used in 29 C.F.R. 1910.1200 and defined in § 5-401 of 

this subtitle, the term has the meaning stated in § 5-401. 

 

  (2) When used in 29 C.F.R. 1910.1200, the terms “Assistant 

Secretary of Labor for OSHA” and “Director of the National Institute for Occupational 

Safety and Health” shall be interpreted to mean the Commissioner or a designated 

representative of the Commissioner. 

 

 (c) The exclusion for wood and wood products set forth in 29 C.F.R. 

1910.1200(b)(6)(iii) does not apply in Maryland. 

 

 (d) (1) Except for an analytical, educational, or research and 

development laboratory, a laboratory shall comply with 29 C.F.R. 1910.1200. 

 

  (2) An employer that is an analytical, educational, or research and 

development laboratory shall comply with 29 C.F.R. 1910.1200(b)(3). 

 

 (e) The party who claims a trade secret under 29 C.F.R. 1910.1200(i) has 

the burden of proving the claim. 
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